TOWNSHIP OF LOWER MERION

ADMINISTRATIVE AND HUMAN Wednesday, April 19, 2023
RESOURCES COMMITTEE 7:25 PM (Approximately)
Chairperson: Rick Churchill
Vice Chairperson: Daniel Bernheim, Shawn Kraemer

AGENDA

1. APPROVAL OF 2023 EMPLOYMENT PROVISIONS FOR NON-UNION
EMPLOYEES
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AGENDA ITEM INFORMATION

ITEM: APPROVAL OF 2023 EMPLOYMENT PROVISIONS FOR NON-UNION EMPLOYEES

Consider for recommendation to the Board of Commissioners approval of employment provisions for non-
union employees for 2023 as outlined below:

a) Base wage increase of 4.75%, effective January 1, 2023
b) Pension Contributions:
Employees hired prior to January 1, 2003:

Effective January 1, 2023, employees shall be required to contribute the following amount to the pension plan
based on years of credited service:

Years of Credited Service Percentage of Salary
0to 4.99 Years of Credited Service 4%
5.00 to 9.99 Years of Credited Service 4%
10 to 24.99 Years of Credited Service 3%
Over 25.00 Years of Credited Service 2%

Effective January 1, 2024, years of credited service used to determine the pension contribution rate will be
frozen. Therefore, the pension contribution rate will be based on the number of full credited service years
completed as of December 31, 2023, as follows:

Percentage of Salary beginning
January 1st of the following years:

Years of Credited Service (as of

12/31/2023) 2024 2025 2026
0 to 9.99 Years of Credited Service 5% 5% 5%
10 to 24.99 Years of Credited Service 4% 5% 5%
Over 25 Years of Credited Service 3% 4% 5%

Employees hired after January 1, 2003:

All employees hired on or after January 1, 2003, shall be required to contribute five percent (5%) of salary to
the pension plan.

¢) Healthcare Contributions: The Township will move the base year to 2023 with a rolling 10% cap.

d) Legal Holidays: Juneteenth will be added as a designated legal holiday.
PUBLIC COMMENT
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TOWNSHIP OF LOWER MERION
Administrative and Human Resources Committee

Issue Briefing

Topic: Approve Non-Union Employee Employment Terms
Prepared By: Ernie B. McNeely, Township Manager
Date: April 14, 2023

l. Action To Be Considered By The Board:

Consider approval of employment provisions for non-union employees for 2023 as outlined
below:

e Base wage increase of 4.75%, effective January 1, 2023
e Pension Contributions:
Employees hired prior to January 1, 2003:

Effective January 1, 2023, employees shall be required to contribute the following amount to
the pension plan based on years of credited service:

Years of Credited Service Percentage of Salary
0 to 4.99 Years of Credited Service 4%
5.00 to 9.99 Years of Credited Service 4%
10 to 24.99 Years of Credited Service 3%
Over 25.00 Years of Credited Service 2%

Effective January 1, 2024, years of credited service used to determine the pension
contribution rate will be frozen. Therefore, the pension contribution rate will be based on the
number of full credited service years completed as of December 31, 2023, as follows:

Percentage of Salary beginning
January 1st of the following years:

Years of Credited Service (as of 2024 2025 2026
0 t0 9.99 Years of Credited Service 5% 5% 5%
10 to 24.99 Years of Credited Service 4% 5% 5%
Over 25 Years of Credited Service 3% 4% 5%




Employees hired after January 1, 2003:

All employees hired on or after January 1, 2003, shall be required to contribute five percent
(5%) of salary to the pension plan.

e Healthcare Contributions: The Township will move the base year to 2023 with a rolling 10%
cap.

e Legal Holidays: Juneteenth will be added as a designated legal holiday.

. Why This Issue Requires Board Consideration:

The Board of Commissioners must approve employment provisions for non-union employees.
1. Current Policy Or Practice (If Applicable):

The Board of Commissioners frequently applies the provisions of labor agreements with the
Workers Association to non-union employees.

V. Other Relevant Background Information:

On April 12, 2023, the Board of Commissioners ratified an agreement with the Workers
Association and the employment provisions outlined above will align the salary and benefits of
non-union employees with that agreement.

V. Impact On Township Finances:

The estimated cost in 2023 is $377,813 and is incorporated in the 2023 Budget. Estimated
pension savings will accrue in 2024-2026 totaling $84,000.

VI. Staff Recommendation:

Staff recommends the Board of Commissioners approve the employment provisions for non-union
employees as outlined above.



	Meeting Agenda
	APPROVAL OF 2023 EMPLOYMENT PROVISIONS FOR NON-UNION EMPLOYEES

