LOWER MERION TOWNSHIP POLICE DEPARTMENT
Ardmore, Pennsylvania
Policy 3.3.13
Subject: Distribution:
Employee Wellness All Personnel
Date of Issue: Expiration Date: Rescinds:
03-01-2021 Until Amended or Rescinded Policy 3.3.13 (06-01-2014)
References:
CALEA: 22.2.2; PLEAC: 3.7.1,3.7.2,4.15.1
By Authority of:
Superintendent of Police
PURPOSE

The purpose of this policy is to outline the importance of employee wellness. The
Department recognizes that the total wellness of its personnel is a benefit to the
employee, the community, and the Police Department.

POLICY

It is the policy of this Department to support wellness and good health among its
members. Personnel are the organization’s most valued and important asset, and the
Department recognizes the importance of encouraging and assisting members in
attaining peak effectiveness and competency in performing their duties. Employee
wellness initiatives support the medical, psychological and physical health of all
personnel in a manner that complies with federally mandated privacy standards.
(CALEA 22.2.2)

DEFINITIONS

Administrative Duty — A state mandated status or assignment of duty that is designed
to limit an officer’s day to day work related interactions with the public.

Lethal Force — Force that directly causes the death of another person.

Licensed Mental Health Professional — A licensed psychologist with education,
training and experience in the diagnostic evaluation of mental and emotional disorders.

Post-Traumatic Stress Disorder — A mental health condition that can result from
exposure to a traumatic event and is diagnosed as such if symptoms persist after 30
days.
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PROCEDURE

A. Physical Exams

1.

2.

3.

All sworn personnel are required to submit to the Department sponsored physical
examination for the established grade advancement interval to assess the
employee’s fitness for duty.

The results of the medical examination are provided directly to the participant.

The Police Department requires specific medical information be released to the
Department that is necessary for making a decision about fitness for duty.

Should the officer exhibit signs during the health screening indicating that a
possible health problem exists, the officer will be instructed to seek further
assessment/advice from his/her own doctor.

B. Physical Fitness

1.

Police officers are routinely required to perform many physical tasks in the
performance of their duties. Therefore, fitness is an essential part of effective
performance. All police personnel are encouraged to participate in a physical
fithess program under the guidance of a health care professional to improve their
overall physical and mental well-being. (PLEAC 3.7.1, 3.7.2)

C. State Mandated Mental Health Evaluations and Requirements (PLEAC 4.15.1)

1.

3.

As a condition of continued employment, and without any cost to the officer, the
Department shall provide a mental health evaluation for post-traumatic stress
disorder by a licensed mental health professional:

a. When requested by the officer;

b. Upon recommendation of any supervisor; or

c. For any officer(s) directly involved in any incident where lethal force was used
in the course of police duties. Such evaluation shall occur within 30 days of
the incident.

If the licensed mental health professional determines that the officer has

symptoms of post-traumatic stress disorder, the officer shall be provided with

treatment under a licensed physician’s care until the physician determines, in

writing, that the officer is able to return to full duties.

The officer shall be assigned to administrative duty if he/she:
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a. Fails to undergo an evaluation for post-traumatic stress disorder when
required; or

b. Is experiencing symptoms of post-traumatic stress disorder as determined by
a licensed mental health professional and has not yet been given clearance to
return to full duties.

4. The Staff and Inspections Unit commander shall ensure compliance with all
MPOETC regulations (PA Title 37, Chapter 261) regarding additional timelines
and reporting.

D. Wellness Program

1. Wellness is a state of optimal health and well-being achieved through the active
pursuit of good health and the removal of barriers to healthy living. The
Department provides a wellness program through Independence Administrators.
(CALEA 22.2.2)

E. Employee Assistance Program (EAP)

1. Health Advocate is the Employee Assistance Program offering counseling to all
employees and their eligible dependents. The employee assistance program is
provided to assist any employee with a personal problem through professional
consultation and referral services.

2. The employee assistance services are provided, at no cost, by the Township and
all services are confidential. Health Advocate can be reached at 877-240-6863.



