
























































































































































WORKERS ASSOCIATION WAGE SCHEDULE O - WAOO 
EFFECTIVE 01-JAN-19 1950 HRS/YR- 37.5 HRS/WK 

HOURLY AND ANNUAL COMPENSATION 

RANGE POSITION STEP 1 STEP2 STEP3 STEP 4* STEP5 

02 Parking Meter Attendant 24.867 25.516 26.161 26.804 27.452 
Library Assistant (Circulation) 48,491 49,756 51,014 52,268 53,531 

03 Records Clerk 25.886 26.581 27.277 27.973 28.670 
50,478 51,833 53,190 54,547 55,907 

04 Adm.in Clerk 1, Adm.in Secretary 1 26.948 27.695 28.442 29.192 29.937 
Police Utility Attendant, 52,549 54,005 55,462 56,924 58,377 
Reference Assistant 
Children's Library Assistant 
Assistant to the Head of Circulation 
Call Taker - Administrative Clerk 

05 Accounting Clerk 28.047 28.852 29.656 30.461 31.265 
Printer 54,692 56,261 57,829 59,399 60,967 
Recreation Program Coordinator 

06 Adm.in Clerk 2, Adm.in Secretary 2 29.192 30.054 30.918 31.783 32.647 
Telecommunicator, 56,924 58,605 60,290 61,977 63,662 
Traffic/Light Technician 1 
Lead Children's Library Assistant 

07 Code Compliance Officer 1 30.381 31.308 32.236 33.162 34.091 
Associate Children's Librarian 59,243 61,051 62,860 64,666 66,477 

08 Admin Clerk 3, Admin Secretary 3 31.612 32.608 33.601 34.597 35.597 
Accountant, Housing Code Inspector 61,643 63,586 65,522 67,464 69,414 

09 Traffic/Light Technician 2 32.895 33.964 35.029 36.099 37.164 
Community Development Rehabilitation 64,145 66,230 68,307 70,393 72,470 
Specialist, Reference Librarian 

10 Planning Technician 34.228 35.373 36.514 37.657 38.805 
66,745 68,977 71,202 73,431 75,670 

11 Planner 35.610 36.832 38.061 39.285 40.512 
69,440 71,822 74,219 76,606 78,998 

12 Sanitarian 1, Technology Librarian 37.042 38.359 39.667 40.987 42.298 
Community Development Technician 72,232 74,800 77,351 79,925 82,481 

13 Deputy Fire Marshal 38.531 39.940 41.344 42.750 44.157 
75,135 77,883 80,621 83,363 86,106 

* Employees hired on or after September 21, 2011 will reach the final Step at Step 4. 



I 

WORKERS ASSOCIATION WAGE SCHEDULE 0- WAOO 
EFFECTIVE 01-JAN-16 2088 HRS/YR- 40 HRS/WK 

HOURLY AND ANNUAL COMPENSATION 

RANGE POSITION STEP 1 STEP2 STEP3 STEP4* STEPS 

02 Open Space Maintainer 22.560 23.149 23.734 24.318 24.906 

Park Maintainer 1, Parts Clerk 47,105 48,335 49,557 50,776 52,004 

Highway Maintainer 1 

03 Refuse Collector 23.485 24.116 24.747 25.378 26.010 

Community Center Program Assistant 49,037 50,354 51,672 52,989 54,309 

Cable TV Technician 

04 Highway Maintainer 2 24.448 25.126 25.803 26.484 27.161 

Sanitary Sewer Maintainer 1 51,047 52,463 53,877 55,299 56,712 

05 Building Maintainer, Park Maintainer 2 25.446 26.176 26.905 27.636 28.365 

Pump Station Oper, Refuse Truck Driver 53,131 54,655 56,178 57,704 59,226 

Parking Meter Maintainer 1 
Sanitary Sewer Maintainer 2 

06 Community Center Program Coordinator 26.484 27.266 28.050 28.834 29.618 
Fleet Mechanic 1, Refuse Equip Operator 55,299 56,931 58,568 60,205 61,842 
Mason 1, Sanitary Sewer Maintainer 3 
Sanitary Sewer Mason 1, Highway 
Maintainer 3, Parking Meter Maintainer 2 
Fleet Operations Support Clerk 

07 Animal Warden, Mason 2 27.563 28.404 29.246 30.086 30.928 
Pump Station Mechanic 1 57,552 59,308 61,066 62,820 64,578 
Tree Trimmer 1 

08 Fleet Mechanic 2, Pump Station 28.680 29.583 30.484 31.388 32.294 
Mechanic 2, Sanitary Sewer Inspector 59,884 61,769 63,651 65,538 67,430 
Office Systems Coordinator 
Parks Work Leader 

09 Maintenance Technician 29.844 30.813 31.779 32.750 33.717 
Tree Trimmer 2 62,314 64,338 66,355 68,382 70,401 

10 Building Code Inspector 31.053 32.092 33.127 34.164 35.206 
Electrical/Mechanical Code Inspector 64,839 67,008 69,169 71,334 73,510 

11 Codes Enforcement Officer 32.307 33.415 34.530 35.641 36.754 
Building Code Inspector 2 67,457 69,771 72,099 74,418 76,742 

12 GIS Technician, Zoning Inspector 33.605 34.800 35.988 37.184 38.375 
Applications Specialist 70,167 72,662 75,143 77,640 80,127 

13 Commercial Code Inspector 34.957 36.234 37.509 38.784 40.061 
Senior Planner 72,990 75,657 78,319 80,981 83,647 

14 Business Tax Compliance Specialist 35.318 36.644 37.974 39.299 40.621 
Senior Applications Specialist 73,744 76,513 79,290 82,056 84,817 
Database Administrator· 

* Employees hired on or after September 21, 2011 will reach the final Step at Step 4. 



WORKERS ASSOCIATION WAGE SCHEDULE O - WAOO 
EFFECTIVE 01-JAN-17 2080 HRSNR- 40 HRS/WK 

HOURLY AND ANNUAL COMPENSATION 

RANGE POSITION STEP 1 STEP2 STEP3 STEP4* STEPS 

02 Open Space Maintainer 23.270 23.877 24.480 25.083 25.689 
Park Maintainer 1, Parts Clerk 48,402 49,664 50,918 52,173 53,433 
Highway Maintainer 1 

03 Refuse Collector 24.224 24.874 25.525 26.176 26.828 
Community Center Program Assistant 50,386 51,738 53,092 54,446 55,802 
Cable TV Technician 

04 Highway Maintainer 2 25.217 25.916 26.615 27.317 28.015 
Sanitary Sewer Maintainer 1 52,451 53,905 55,359 56,819 58,271 

05 Building Maintainer, Park Maintainer 2 26.246 26.999 27.751 28.505 29.257 
Pump Station Oper, Refuse Truck Driver 54,592 56,158 57,722 59,290 60,855 
Parking Meter Maintainer 1 
Sanitary Sewer Maintainer 2 

06 Community Center Program Coordinator 27.317 28.124 28.932 29.741 30.550 
Fleet Mechanic 1, Refuse Equip Operator 56,819 58,498 60,179 61,861 63,544 
Mason 1, Sanitary Sewer Maintainer 3 
Sanitary Sewer Mason 1, Highway 
Maintainer 3, Parking Meter Maintainer 2 
Fleet Operations Support Clerk 

07 Animal Warden, Mason 2 28.430 29.297 30.166 31.032 31.901 
Pump Station Mechanic 1 59,134 60,938 62,745 64,547 66,354 
Tree Trimmer 1 

08 Fleet Mechanic 2, Pump Station 29.582 30.513 31.443 32.375 33.310 
Mechanic 2, Sanitary Sewer Inspector 61,531 63,467 65,401 67,340 69,285 
Office Systems Coordinator 
Parks Work Leader 

09 Maintenance Technician 30.783 31.782 32.779 33.780 34.777 
Tree Trimmer 2 64,029 66,107 68,180 70,262 72,336 

10 Building Code Inspector 32.030 33.101 34.169 35.239 36.313 
Electrical/Mechanical Code Inspector 66,622 68,850 71,072 73,297 75,531 
Right of Way Coordinator 

11 Codes Enforcement Officer 33.323 34.466 35.616 36.762 37.910 
Building Code Inspector 2 69,312 71,689 74,081 76,465 78,853 

12 GIS Technician, Zoning Inspector 34.662 35.895 37.120 38.354 39.582 
Applications Specialist 72,097 74,662 77,210 79,776 82,331 

13 Commercial Code Inspector 36.056 37.374 38.689 40.004 41.321 
Senior Planner 74,996 77,738 80,473 83,208 85,948 

14 Business Tax Compliance Specialist 36.429 37.797 39.168 40.535 41.899 
Senior Applications Specialist 75,772 78,618 81,469 84,313 87,150 
Database Administrator 

* Employees hired on or after September 21, 2011 will reach the final Step at Step 4. 
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WORKERS ASSOCIATION WAGE SCHEDULE O - WAOO 
EFFECTIVE 01-JAN-18 2080 HRSNR- 40 HRS/WK 

HOURLY AND ANNUAL COMPENSATION 

RANGE POSITION STEP 1 STEP2 STEP3 STEP 4* STEPS 

02 Open Space Maintainer 24.026 24.653 25.276 25.898 26.524 
Park Maintainer 1, Parts Clerk 49,974 51,278 52,574 53,868 55,170 
Highway Maintainer 1 

03 Refuse Collector 25.011 25.682 26.355 27.027 27.700 
Community Center Program Assistant 52,023 53,419 54,818 56,216 57,616 
Cable TV Technician 

04 Highway Maintainer 2 26.037 26.758 27.480 28.205 28.925 
Sanitary Sewer Maintainer 1 54,157 55,657 57,158 58,666 60,164 

05 Building Maintainer, Park Maintainer 2 27.099 27.876 28.653 29.431 30.208 
Pump Station Oper, Refuse Truck Driver 56,366 57,982 59,598 61,216 62,833 
Parking Meter Maintainer 1 
Sanitary Sewer Maintainer 2 

06 Community Center Program Coordinator 28.205 29.038 29.872 30.708 31.543 
Fleet Mechanic 1, Refuse Equip Operator 58,666 60,399 62,134 63,873 65,609 
Mason 1, Sanitary Sewer Maintainer 3 
Sanitary Sewer Mason 1, Highway 
Maintainer 3, Parking Meter Maintainer 2 
Fleet Operations Support Clerk 

07 Animal Warden, Mason 2 29.354 30.249 31.146 32.041 32.938 
Pump Station Mechanic 1 61,056 62,918 64,784 66,645 68,511 
Tree Trimmer 1 

08 Fleet Mechanic 2, Pump Station 30.543 31.505 32.465 33.427 34.393 
Mechanic 2, Sanitary Sewer Inspector 63,529 65,530 67,527 69,528 71,537 
Office Systems Coordinator 
Parks Work Leader 

09 Maintenance Technician 31.783 32.815 33.844 34.878 35.907 
Tree Trimmer 2 66,109 68,255 70,396 72,546 74,687 

10 Building Code Inspector 33.071 34.177 35.279 36.384 37.493 
Electrical/Mechanical Code Inspector 68,788 71,088 73,380 75,679 77,985 
Right of Way Coordinator 

11 Codes Enforcement Officer 34.406 35.586 36.774 37.957 39.142 
Building Code Inspector 2 71,564 74,019 76,490 78,951 81,415 

12 GIS Technician, Zoning Inspector 35.789 37.062 38.326 39.601 40.868 
Applications Specialist 74,441 77,089 79,718 82,370 85,005 

13 Commercial Code Inspector 37.228 38.589 39.946 41.304 42.664 
Senior Planner 77,434 80,265 83,088 85,912 88,741 

14 Business Tax Compliance Specialist 37.613 39.025 40.441 41.852 43.261 
Senior Applications Specialist 78,235 81,172 84,117 87,052 89,983 
Database Administrator 

* Employees hired on or after September 21, 2011 will reach the final Step at Step 4. 



WORKERS ASSOCIATION WAGE SCHEDULE O - WAOO 
EFFECTIVE Ol-JAN-19 2080 HRS/YR - 40 HRS/WK 

HOURLY AND ANNUAL COMPENSATION 

RANGE POSITION STEP 1 STEP2 STEP3 STEP4* STEP5 

02 Open Space Maintainer 24.867 25.516 26.161 26.804 27.452 
Park Maintainer 1, Parts Clerk 51,723 53,073 54,415 55,752 57,100 
Highway Maintainer 1 

03 Refuse Collector 25.886 26.581 27.277 27.973 28.670 
Community Center Program Assistant 53,843 55,288 56,736 58,184 59,634 
Cable TV Technician 

04 Highway Maintainer 2 26.948 27.695 28.442 29.192 29.937 
Sanitary Sewer Maintainer 1 56,052 57,606 59,159 60,719 62,269 

05 Building Maintainer, Park Maintainer 2 28.047 28.852 29.656 30.461 31.265 
Pump Station Oper, Refuse Truck Driver 58,338 60,012 61,684 63,359 65,031 
Parking Meter Maintainer 1 
Sanitary Sewer Maintainer 2 

06 Community Center Program Coordinator 29.192 30.054 30.918 31.783 32.647 
Fleet Mechanic 1, Refuse Equip Operator 60,719 62,512 64,309 66,109 67,906 
Mason 1, Sanitary Sewer Maintainer 3 
Sanitary Sewer Mason 1, Highway 
Maintainer 3, Parking Meter Maintainer 2 
Fleet Operations Support Clerk 

07 Animal Warden, Mason 2 30.381 31.308 32.236 33.162 34.091 

Pump Station Mechanic 1 63,192 65,121 67,051 68,977 70,909 

Tree Trimmer 1 

08 Fleet Mechanic 2, Pump Station 31.612 32.608 33.601 34.597 35.597 
Mechanic 2, Sanitary Sewer Inspector 65,753 67,825 69,890 71,962 74,042 

Office Systems Coordinator 
Parks Work Leader 

09 Maintenance Technician 32.895 33.964 35.029 36.099 37.164 

Tree Trimmer 2 68,422 70,645 72,860 75,086 77,301 

10 Building Code Inspector 34.228 35.373 36.514 37.657 38.805 

Electrical/Mechanical Code Inspector 71,194 73,576 75,949 78,327 80,714 

Right of Way Coordinator 

11 Codes Enforcement Officer 35.610 36.832 38.061 39.285 40.512 

Building Code Inspector 2 74,069 76,611 79,167 81,713 84,265 

12 GIS Technician, Zoning Inspector 37.042 38.359 39.667 40.987 42.298 

Applications Specialist 77,047 79,787 82,507 85,253 87,980 

13 Commercial Code Inspector 38.531 39.940 41.344 42.750 44.157 

Senior Planner 80,144 83,075 85,996 88,920 91,847 

14 Business Tax Compliance Specialist 38.929 40.391 41.856 43.317 44.775 

Senior Applications Specialist 80,972 84,013 87,060 90,099 93,132 

Database Administrator 

* Employees hired on or after September 21, 2011 will reach the fmal Step at Step 4. 



RANGE POSITION 

05 Administrative Clerk 1 

WORKERS ASSOCIATION WAGE SCHEDULE 2 - WA02 
EFFECTIVE 01-JAN-16 

1957.5 HRS/YR - 37.5 HRS/WK 
2088 HRS/YR - 40 HRS/WK* 

HOURLY AND ANNUAL COMPENSATION 

STEP 1 STEP2 STEP 3. 

22.489 23.353 24.435 
44,022 45,713 47,832 

07 Administrative Secretary 1 23.422 24.503 25.663 
45,849 47,965 50,235 

15 Accountant 27.966 29.339 30.669 
54,743 57,431 60,035 

16 Animal Warden* 27.682 29.168 30.590 
57,800 60,903 63,872 

STEP4 STEPS 

25.515 26.526 
49,946 51,925 

26.742 27.829 
52,347 54,475 

32.072 33.557 
62,781 65,688 

32.002 33.275 
66,820 69,478 



RANGE POSITION 

05 Administrative Clerk 1 

WORKERS ASSOCIATION WAGE SCHEDULE 2 - WA02 
EFFECTIVE 01-JAN-17 

1950 HRS/YR - 37.5 HRS/WK 
2080 HRS/YR - 40 HRS/WK* 

HOURLY AND ANNUAL COMPENSATION 

STEP 1 STEP2 STEP3 

23.196 24.087 25.204 
45,232 46,970 49,148 

07 Administrative Secretary 1 24.159 25.274 26.470 
47,110 49,284 51,617 

15 Accountant 28.846 30.262 31.634 
56,250 59,011 61,686 

16 Animal Warden* 28.553 30.085 31.552 
59,390 62,577 65,628 

STEP4 STEP5 

26.317 27.360 
51,318 53,352 

27.583 28.704 
53,787 55,973 

33.081 34.612 
64,508 67,493 

33.009 34.322 
68,659 71,390 



RANGE POSITION 

05 Administrative Clerk 1 

... I 

WORKERS ASSOCIATION WAGE SCHEDULE 2 - WA02 
EFFECTIVE 01-JAN-18 

1950 HRS/YR - 37.5 HRS/WK 
2080 HRS/YR - 40 HRS/WK* 

HOURLY AND ANNUAL COMPENSATION 

STEP 1 STEP2 STEP3 

23.950 24.870 26.023 
46,703 48,497 50,745 

07 Administrative Secretary 1 24.944 26.095 27.330 
48,641 50,885 53,294 

15 Accountant 29.783 31.246 32.662 
58,077 60,930 63,691 

16 Ammal Warden* 29.481 31.063 32.577 
61,320 64,611 67,760 

STEP4 STEPS 

27.172 28.249 
52,985 55,086 

28.479 29.637 
55,534 57,792 

34.156 35.737 
66,604 69,687 

34.082 35.437 
70,891 73,709 



RANGE POSITION 

05 Administrative Clerk 1 

WORKERS ASSOCIATION WAGE SCHEDULE 2 - WA02 
EFFECTIVE 01-JAN-19 

1950 HRS/YR - 37.5 HRS/WK 
2080 HRS/YR - 40 HRS/WK* 

HOURLY AND ANNUAL COMPENSATION 

STEP 1 STEP2 STEP3 

24.788 25.740 26.934 
48,337 50,193 52,521 

07 Administrative Secretary 1 25.817 27.008 28.287 
50,343 52,666 55,160 

15 Accountant 30.825 32.340 33.805 
60,109 63,063 65,920 

16 Animal Warden* 30.513 32.150 33.717 
63,467 66,872 70,131 

STEP4 STEPS 

28.123 29.238 
54,840 57,014 

29.476 30.674 
57,478 59,814 

35.351 36.988 
68,934 72,127 

35.275 36.677 
73,372 76,288 
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WORKERS ASSOCIATION WAGE SCHEDULE 5 - WA05 
EFFECTIVE 01-JAN-16 2088 HRS/YR- 40 HRS/WK 

HOURLY AND ANNUAL COMPENSATION 

RANGE POSITION STEP 1 STEP2 STEP3 STEP4 STEPS 

01 Highway Maintainer 1 22.490 23.224 24.296 25.744 27.443 
Park Maintainer 1 46,959 48,492 50,730 53,753 57,301 
Refuse Collector 

02 Highway Maintainer 2, Park Maintainer 2 23.706 24.448 25.575 27.224 28.453 
Pump Station Oper, Refuse Truck Driver 49,498 51,047 53,401 56,844 59,410 
Parking Meter Maint 1, San Sewer Maint 1 

03 Highway Maintainer 3, San Sew Maint 2 24.621 25.682 26.852 28.400 30.109 
Parking Meter Maint 2, Mason 1 51,409 53,624 56,067 59,299 62,868 
Fleet Mechanic 1, Refuse Equip Operator 
Sanitary Sewer Mason 1 

04 Sanitary Sewer Maintainer 3 25.628 26.696 27.870 29.469 31.321 
53,511 55,741 58,193 61,531 65,398 



WORKERS ASSOCIATION WAGE SCHEDULE 5 - WA05 
EFFECTIVE 01-JAN-17 2080 HRS/YR- 40 HRS/WK 

HOURLY AND ANNUAL COMPENSATION 

RANGE POSITION STEP 1 STEP2 STEP3 STEP4 STEP5 

01 Highway Maintainer 1 23.197 23.954 25.060 26.554 28.306 
Park Maintainer 1 48,250 49,824 52,125 55,232 58,876 
Refuse Collector 

02 Highway Maintainer 2, Park Maintainer 2 24.452 25.217 26.379 28.080 29.348 
Pump Station Oper, Refuse Truck Driver 50,860 52,451 54,868 58,406 61,044 
Parking Meter Maint 1, San Sewer Maint 1 

03 Highway Maintainer 3, San Sew Maint 2 25.395 26.490 27.697 29.293 31.056 
Parking Meter Maint 2, Mason 1 52,822 55,099 57,610 60,929 64,596 
Fleet Mechanic 1, Refuse Equip Operator 
Sanitary Sewer Mason 1 

04 Sanitary Sewer Maintainer 3 26.434 27.536 28.747 30.396 32.306 
54,983 57,275 59,794 63,224 67,196 



--- I 

WORKERS ASSOCIATION WAGE SCHEDULE 5 - WA05 
EFFECTIVE Ol-JAN-18 2080 HRS/YR- 40 HRS/WK 

HOURLY AND ANNUAL COMPENSATION 

RANGE POSITION STEP 1 STEP2 STEP3 STEP4 STEPS 

01 Highway Maintainer 1 23.951 24.733 25.874 27.417 29.226 
Park Maintainer 1 49,818 51,445 53,818 57,027 60,790 
Refuse Collector 

02 Highway Maintainer 2, Park Maintainer 2 25.247 26.037 27.236 28.993 30.302 
Pump Station Oper, Refuse Truck Driver 52,514 54,157 56,651 60,305 63,028 
Parking Meter Maint 1, San Sewer Maint 1 

03 Highway Maintainer 3, San Sew Maint 2 26.220 27.351 28.597 30.245 32.065 
Parking Meter Maint 2, Mason 1 54,538 56,890 59,482 62,910 66,695 
Fleet Mechanic 1, Refuse Equip Operator 
Sanitary Sewer Mason 1 

04 Sanitary Sewer Maintainer_3 27.293 28.431 29.681 31.384 33.356 
56,769 59,136 61,736 65,279 69,380 



WORKERS ASSOCIATION WAGE SCHEDULE 5 - WA05 
EFFECTIVE 01-JAN-19 2080 HRS/YR- 40 HRS/WK 

HOURLY AND ANNUAL COMPENSATION 

RANGE POSITION STEP 1 STEP2 STEP3 STEP4 STEP5 

01 Highway Maintainer 1 24.789 25.599 26.780 28.377 30.249 
Park Maintainer 1 51,561 53,246 55,702 59,024 62,918 
Refuse Collector 

02 Highway Maintainer 2, Park Maintainer 2 26.131 26.948 28.189 30.008 31.363 
Pump Station Oper, Refuse Truck Driver 54,352 56,052 58,633 62,417 65,235 
Parking Meter Maint 1, San Sewer Maint 1 

03 Highway Maintainer 3, San Sew Maint 2 27.138 28.308 29.598 31.304 33.187 
Parking Meter Maint 2, Mason 1 56,447 58,881 61,564 65,112 69,029 
Fleet Mechanic 1, Refuse Equip Operator 
Sanitary Sewer Mason 1 

04 Sanitary Sewer Maintainer 3 28.248 29.426 30.720 32.482 34.523 
58,756 61,206 63,898 67,563 71,808 



. ! 

WORKERS ASSOCIATION WAGE SCHEDULE 6 - WA06 
EFFECTIVE Ol-JAN-16 1957.5 HRS/YR - 37.5 HRS/WK 

HOURLY AND ANNUAL COMPENSATION 

RANGE POSITION STEP 1 STEP2 STEP3 

27 Traffic/Light Technician 1 26.662 27.951 29.156 
52,191 54,714 57,073 

35 Traffic/Light Technician 2 29.879 31.280 32.683 
58,488 61,231 63,977 

38 Public Works Inspector 31.138 32.558 34.054 
60,953 63,732 66,661 

88 Crossing Guard 18.814 19.465 

.. I 

STEP4 STEP5 

30.434 31.636 
59,575 61,927 

34.082 35.415 
66,716 69,325 

35.617 37.184 
69,720 72,788 



WORKERS ASSOCIATION WAGE SCHEDULE 6 - WA06 
EFFECTIVE 01-JAN-17 1950 HRSNR - 37.5 HRS/WK 

HOURLY AND ANNUAL COMPENSATION 

RANGE POSITION STEP 1 STEP2 STEP3 

27 Traffic/Light Technician 1 27.501 28.830 30.073 
53,627 56,219 58,642 

35 Traffic/Light Technician 2 30.819 32.264 33.711 
60,097 62,915 65,736 

38 Public Works Inspector 32.117 33.582 35.125 
62,628 65,485 68,494 

88 Crossing Guard 19.406 20.077 

STEP4 STEP5 

31.391 32.631 
61,212 63,630 

35.154 36.529 
68,550 71,232 

36.737 38.354 
71,637 74,790 



WORKERS ASSOCIATION WAGE SCHEDULE 6 - WA06 
EFFECTIVE 01-JAN-18 1950 HRS/YR - 37.5 HRS/WK 

HOURLY AND ANNUAL COMPENSATION 

RANGE POSITION STEP 1 STEP2 STEP3 

27 Traffic/Light Technician 1 28.395 29.767 31.050 
55,370 58,046 60,548 

35 Traffic/Light Technician 2 31.821 33.313 34.807 
62,051 64,960 67,874 

38 Public Works Inspector 33.161 34.673 36.267 
64,664 67,612 70,721 

88 Crossing Guard 20.037 20.730 

STEP4 STEPS 

32.411 33.692 
63,201 65,699 

36.297 37.716 
70,779 73,546 

37.931 39.601 
73,965 77,222 



WORKERS ASSOCIATION WAGE SCHEDULE 6 - WA06 
EFFECTIVE 01-JAN-19 1950 HRS/YR - 37.5 HRS/WK 

HOURLY AND ANNUAL COMPENSATION 

RANGE POSITION STEP 1 STEP2 STEP3 

27 Traffic/Light Technician 1 29.389 30.809 32.137 
57,309 60,078 62,667 

35 Traffic/Light Technician 2 32.935 34.479 36.025 
64,223 67,234 70,249 

38 Public Works Inspector 34.322 35.887 37.536 
66,928 69,980 73,195 

88 Crossing Guard 20.738 21.456 

STEP4 STEPS 

33.545 34.871 
65,413 67,998 

37.567 39.036 
73,256 76,120 

39.259 40.987 
76,555 79,925 
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Addendum ''B '' 

Holiday List 

· --- 1 - -· - - I 



Holiday List 

General Employees Dispatchers Refuse Libraries 

New Year's Day New Year's Day New Year's Day New Year's Day 
Martin Luther King Day Martin Luther King Day Martin Luther King Day Martin Luther King Day 
President's Day President's Day President's Day 
Good Friday Good Friday Good Friday 

Easter 
Memorial Day Memorial Day Memorial Day Memorial Day 
Independence Day Independence Day Independence Day Independence Day 
Labor Day Labor Day Labor Day Labor Day 
Thanksgiving Day Thanksgiving Day Thanksgiving Day Thanksgiving Day 

Christmas Eve Day 
Christmas Day Christmas Day Christmas Day Christmas Day 

9 holidays 10 holidays 7 holidays 10 holidays 
7 personals 6 personals 9 personals 6 personals 

total 16 days off total 16 days off total 16 days off total 16 days off 
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Addendum ''C'' 

Healthcare Options Overview 

2017-2019 
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Healthcare Options Overview 

Effective January 1, 2017, and open enrollment in 2018 & 2019, employees will have the choice to enroll in either a 
HMO-Like Plan or a High Deductible Health Plan (HDHP) with the corresponding prescription and dental and 
employee contributions outlined below: 

HMO-Like Plan BDHP 
Medical $15: PCP; Deductible of $2,000 for individual coverage & 

$30: Specialist, X-ray, Lab, Urgent Care, $4,000 for family or multi- person (individual 
Walk-in Clinic, PT, OT, Speech; plus dependents) with embedded deductible of 
$60: Complex Imaging; $2,600; 
$100: Outpatient Surgery, ER & No co-pays after deductible met; 
Hospitalization ($100 per day for 5 days); Out of Network: $4,000 individual, $8,000 for 
No Referrals Necessary; multi/family. 
No Out of Network Coverage. 

Out of Pocket In-Network $1,000 individual, $2,000 In-Network $2,000 individual, $4,000 
Maximums multi/family; multi/family; 

No Out of Network. Out of Network: $10,000 individual, $20,000 for 
multi/family. 

F.S.A./H.S.A. Option of F.S.A. - $2,550 annually. H.S.A. where LMTwill contribute 75% ($1,500 
single, $3,000 multi/family) in 2017, 2018 & 
2019 for employees who are not receiving 
Medicare Parts A & B. 

Employees Employees who are receiving Medicare Parts Employees who are receiving Medicare Parts A 
Age65+ A and/or Bare permitted to enroll in the and/or B LMT will contribute 75% ($1,500 

HMO-Like plan. single, $3,000 multi/family) in 2017, 2018 & 
2019 to a HRA. 

Prescription $10/$25/$40 with 2x's mandatory mail with Integrated with Medical; no co-pays after 
the current cost containment programs, i.e. deductible met with the current cost containment 
Traditional Generic Step Therapy, Member programs, i.e. Traditional Generic Step Therapy, 
Pays the Difference, Exclusions, Quantity Member Pays the Difference, Exclusions, 
Limitations, Prior Authorization and Quantity Limitations, Prior Authorization and 
Infertility limits, etc. Infertility limits, etc. 

Dental Class I, II, III: 100%/80%/80% with $2,500 Class I, II, III: 100%/90%/90%, no annual max 
annual max per person. per person for employees hired prior to 

9/21/2011; employees hired after 9/21/2011 
remain in the 100%/80%/80% with $2,500 
annual max per person. 

Employee BC Base year of2017 w/10% rolling cap with Base year of 2017 w/10% rolling cap with 5 .0% 
Contributions 7 .5% contribution. Contribution amounts contribution. Contribution amounts will be 

will be available at the benefits fair. available at the benefits fair. 
Retiree BC Post-retirement healthcare plan designs will mirror the plan designs for active employees, thus 

retirees will have the choice at open enrollment in 2017, 2018 & 2019 to enroll in HMO-Like 
plan or HDHP. If the healthcare plan designs change for active employees, retiree coverage will 
change as well. 

I ', 



Addendum ''D '' 

Opt Out Waiver Amounts 

2017-2019 



2017 - 2019 Opt Out Waiver Amounts 

Total Opt Out 
Current Monthly 

Month!) Opt Emplo)ee Annual Employee 
Tier Out Amount Reimbursement Reimbursement 

Family $764 $825.00 $9,900 
Husband/Wife $592 $641.67 $7,700 
Parent/Children $565 $650.00 $7,800 
Parent/Child $400 $475.00 $5,700 
Single $260 $283.33 $3,400 

Medical/Prescription Opt Out 
Current Monthly 

Monthly Opt Employee Annual Employee 
Tier Out Amount Reimbursement Reimbursement 

Family $764 $783.75 $9,405 
Husband/Wife $592 $609.58 $7,315 
Parent/Children $565 $617.50 $7,410 
Parent/Child $400 $451.25 $5,415 
Single $260 $269.17 $3,230 

Dental/Vision Opt Out 
Current Month I) 

Monthly Opt Employee Annual Employee 
Tier Out Amount Reimbursement Reimbursement 

Family $764 $41.25 $495 
Husband/Wife $592 $32.08 $385 
Parent/Children $565 $32.50 $390 
Parent/Child $400 $23.75 $285 
Single $260 $14.17 $170 



Addendum ''E '' 

Retiree Healthcare 
Contributions 



Retiree Healthcare Contributions 

Retired prior to 1/1/17 

Closed Panel PPO $10 
with integrated Rx ($7/$14/$20 & 2x mail) 
2017 Township Allowance 88% 
Retiree Responsibility 12% 

Retired after 1/1/17 

$ 788.65 
$ 694.01 
$ 94.64 

$ 1,816.55 
$ 1,598.56 
$ 217.99 

Retirees will pay 12% of the plan the Retiree was in at the time of their retirement.* 

HDHP (Plan 17) 
2017 Township Allowance 88% 
Retiree Responsibility 12% 

HMO-Like (Plan 7) 
2017 Township Allowance 88% 
Retiree Responsibility 12 % 

Healthcare Reimbursement Accout (HRA) ** 

2017 Township Contribution 

Out of Area Healthcare Benefits (OOA) *** 

2017 Township Contribution 

Chronic Life Threatening Illnesses 

HDHP (Plan 17) 
2017 Township Allowance 40% 
Retiree Responsibility 60% 

HMO-Like (Plan 7) 
2017 Township Allowance 40% 
Retiree Responsibility 60% 

Single H/W 
$ 705.58 $ 1,625.20 
$ 620.91 $ 1,430.18 
$ 84.67 $ 195.02 

Single 
$ 798.92 
$ 703.05 
$ 95.87 

H/W 
$ 1,840.21 
$ 1,619.38 
$ 220.83 

Single H/W 
$ 198.89 $ 457.63 

Single H/W 
$ 612.29 $ 1,408.78 

Single H/W 

$ 705.58 $ 1,625.20 
$ 282.23 $ 650.08 
$ 423.35 $ 975.12 

$ 798.92 $ 1,840.21 
$ 319.57 $ 736.08 
$ 479.35 $ 1,104.13 

* Retirees may switch plans at open enrollment in 2018 and 2019. If healthcare plan designs change for actives in years 2020 and 
after, retiree coverage will change as well. 
** The Township's contribution will increase (or decrease) in 2018 and 2019 in accordance with CPI. CPI is measured by the 
Consumer Price Index (CPI)- Urban Wage Earners and Clerical Workers (CPI-W) for Philadelphia (1982 - 1984 = 100) for the 
twelve (12) month period ending in August and published in September preceding the January 1st effective date of the adjustment. 
The Township contributions will cease the first of the month for retiree and spouse upon the retiree reaching age 65 or Medicare 
eligibility, or when the retiree dies, or if the spouse reaches age 65 or Medicare eligibility prior to the retiree, the contribution for the 
spouse will cease. 
*** The amounts as outlined above shall increase in 2018 and 2019 up to a maximum of 10% for each year based on that year's cost 
increases to the Township's applicable retiree healthcare insurance plan(s). 


